No.SORI(S&GAD)1-4/2011
GOVERNMENT OF THE PUNJAB
SERVICES & GENERAL ADMINISTRATION
DEPARTMENT (REGULATIONS WING)

Dated Lahore, the 26" August, 2014

TO
i The Senior Member, Board of Revenue, Punjab.
2. The Chairman, Planning & Development Board, Lahore.
3. The Principal Secretary to Governor of the Punjab.
4 The Principal Secretary to Chief Minister, Punjab.
5. All the Administrative Secretaries in the Punjab.
6. The Provincial Police Officer, Punjab.
7. The Chairman, TEVTA Punjab, Lahore.
B. All Commissioners in the Punjab.
9, All Heads of Attached Departments in the Punjab.
10.  All District Coordination Officers in the Punjab.
11. The Secretary Provincial Assembly, Punjab.
12. All Heads of Autonomous Bodies in the Punjab.
13. The Secretary, Punjab Public Service Commission, Lahore.
14. The Secretary, Provincial Ombudsman Punjab, Lahore.
15. The Registrar, Lahore High Court, Lahore.
16. The Registrar, Punjab Service Tribunai, Lahore.
17. The Secretary, Chief Minister's Inspection Team, Lahore.
1B. The Accountant General, Punjab, Lahore.
19. All District Accounts Officers in the Punjab.
Subject: THE PUNJAB EMPLOYEES EFFICIENCY, DISCIPLINE AND ACCOUNTABILITY

(AMENDMENT) ACT, 2014 (ACT XV OF 2014}

| am directed io refer to the subject noted above and to state that the Government of
the Punjab has made the following amendments in the Punjab Efficiency, Discipline and
Accountabllity Act, 2006 notified by the Law & Parliamentary Affairs Department vide notification
No.PAP/Legis-2(27)/2014/1088 dated 29-05-2014 (copy enclosed):-

“Preamble. — Whereas it is expedient further to amend the Punjab Employees Efficiency, Discipline and
Accountability Act 2006 (XI| of 2006) for purposes hereinafter appearing;
it is enacted as follows.-
1. Short titie and commencement. — (1) This Act may be cited as the Punjab Employees Efficiency,
Discipline and Accountability (Amendment) Act, 2014.
(2) It shall come into force at once.
2. Amendment in section 19 of Act Xl of 2006. — In the Punjab Employees Efficiency and
Accountability Act 2006 (X!l of 20086), for section 19 of the following shall be substituted:-
19. Appeal before Punjab Service Tribunal.- (1) An employee, other than the employee
rentioned in section 2 (h){i), aggrieved by a final order passed under Section 16 or 17 may,
within thirty days from the date of communication of the order, prefer an appeal to the Punjab

Service Tribunal established under the Punjab Service Tribunals Act, 1974 (IX of 1974).

(2) If the Appellate Authority or the Chief Minister does not pass any final order
on the departmental appeal or the review petition filed under section16 within a period of sixty
days from the date of filing of the departmental appeal or the review petition, the aggrieved
employee, not being the employee mentioned in section 2(h){1), may prefer an appeal ic the
Punjab Service Tribunai within ninety days of the filing of the departmental appeal or review
petition. :

(3) On the exercise of the option in terms of subsection (2), the appeal or, as the
case may be, the review pending before the Appellate Authorily or the Chief Minister shall

- abate to the extent of such employee.”

SHAHNAZ NAWAZ

Secretary (Regulations), S&GAD
No. & Date Even .

A copy alongwith enclosure is forwarded for information and necessary action to:-

1. PS to Chief Secretary / Addl. Chief Secretary / Secretary (Services / 1&C / Regulations /
Archives), S&GAD. |
2. All Addl. Secretaries, Deputy Secretaries and Section Of

icers in the S&GAD.

i
(SYED ASHI HAH)

Deputy Secretary {(Regulations), S&GAD
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No.PAP/Legis-2(27)/2014/1089.  "The:Punjab ‘Employees ‘Efficiency: Disciplirtes “and
Accountability: (Amendiment) Bill 2014,"having beén passed by the Provincial Assembly of
the Punjabon’ 22-May:2014; and assented td-by the Governor of the Punjab:on 27 May
2014, is hereby publishéd: as an-Act.of the Provincial Assemibly of the Punjab..

ACCOUNTABILITY (AMENDMENT) ACT 2014

ACT- XV OF 2014

[First published, after having received the:assent.of the Governor of the Punjab, irf the
Gazette of the Punjab (Extraordinary) dated-29-May-2014.]

| e Act L o
further to amend the Punjab’Employees Efficiency,; Discipline and Accountability Act," 2006.

Preamble.- Whereasitis expedient further to amend the Punjab Employees Efficiency;

Discipline: and Accountability Act 2006°(X1/ o 2006) for purposes hereinafter appearing:
It'is enacted as follaws:- |

1. Short title and commencement.— (1) This Act may be cited as the Puniab Em ployees

Efficiency, Discipline and Accountabilty (Amendment) Act 2014,
(2) It-shall.come.into.force.at orce:

2. Amendment in section 19°of Act XIf of 2006~ the Punjab Employses Efficiéncy,
Discipline-and-Accountability Act:2006 (XH: of 2006); for section: 19, the Tollowing shall be
substituted: . o bt Ve b ol g
“19. Appeal before. the Service Tribunal~ (1) An_employee, “other than:the
employee .mentioned insection: 2(h)(i}, ‘aggrieved by a'final order passed:under
section 16 or17;may.. within-thirty days from the date‘of-communication of the order,
prefer ‘an: appeal’ toithe -Punjab Seryice  Tribunal ‘established- :under the: Punjab

-
-

‘Service Tribunals Act 1974 (X 0f.1974).

Price Rs. 10:00 Per Page (:3995)



s il g . e B "l

m“‘- [RSR—F — i Wp—— A Py " TR, L E e L

. 3996 THF i"UNJAB (:A::‘Zl" E"!F tl"}(”l R{‘-x(hiDE‘u’tR"ﬁ"“} }WAY 2‘3', 2{*14

{ 2) If the ﬁ(ppe”ah&: ﬂ'ﬂthority'tjr the Chief Minister doet not Dass a ﬂj,fflhl';a!”s.:v‘r‘mr c':,n |
- the departmental appeal or the review petition filed under section 1;;-» wﬁhm a period of

sixty days from the date of filing of the deparimental apgcal or ‘the review petition, the
aggrieved employee, nct being the employee mentioned. .n section 2(h){i), may prefer

an ezppeal .to the Punjab Service Tribunal w:thm ninety d::}'},f‘:' of the _flli:g of the:

departmental appeal or review patition:
(3} On the exerc:se of the option in terms of subsection (2), the appsal or; ‘as:the -

'~ case may be, the review pendmg pefore the Apmeﬂatﬂ Auihority or the Chief | Minister .
shall abate to the extent of such employee.” | -
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